
 
Employment law is becoming an increasingly complex area for employers like you.  New cases are 
emerging all the time, together with a raft of new legislation being introduced. 
 
The scope of risk to your business and the potential for tribunals across a range of issues is wider 
than ever. 
 
So are you taking appropriate steps to protect your interests and reputation? 
 
Do you have the financial security of an insurance 
policy to cover you in an employment dispute? 
 

Who audits your current policies and practices, 
and can advise on how to avoid claims arising? 
 

Do you have dedicated access to qualified 
employment law specialists? 
 

 

We offer our clients a comprehensive legal expense insurance package. 
 
It protects you against the costs of employment tribunals, legal fees, settlements and awards 
in the event of a dispute. 
 
It also offers the flexibility for you to design your own bespoke policy with individual 
elements of cover structured to your own specific needs.  It provides: 
 

✓ Greater financial security, instant 
access to legal support and insurance 
protection against tribunal claims. 

 

✓ Expert advice to ensure you are up to date 
with the latest legislation and compliance 
within the law. 

✓ Protection to radically minimise your 
exposure to unexpected financial loss, capping 
all your employment legislation and HR costs. 

Key benefits: 
 

✓ Includes indemnity for any 
legal fees, awards or 
dispute settlements.  

 

✓ Optional cover for Pursuit 
costs/Breach of 
Restrictive Covenants. 

 

✓ Policy triggers at 
ACAS Conciliation 
stage. 

 

✓ Premium and fee 
instalment 
facilities. 

 

✓ Option to add 
Health & Safety 
package. 

 

Get better protection now before it’s too late! 
 
So don’t wait until you are facing the expense of tribunal litigation.  Protect yourself now and call us today to find out more. 

“No-one wants to face the costs and stress of 
defending an employment dispute. Mitigate 

against these risks now with our Employment 
Disputes insurance cover.” 

“Employment disputes and claims can arise from a 
range of different circumstances.  There has never 
been a more important time to have Employment 

Protection insurance.” 


